
 

 

Breastfeeding policy: 
Returning to work or study 
  

 

 

 

 

 

The Department of Health recommends that babies should be exclusively breastfed 
for the first six months, followed by the gradual introduction of solid food, alongside 
continued breastfeeding for at least 12 months and beyond.   We recognise the 
extensive benefits of breastfeeding for mothers and infants and therefore are fully 
committed to enabling staff members to breastfeed or provide breastmilk for their 
babies, including upon their return to work. 

 

We are committed to protecting the health, safety and wellbeing of all our 

employees including employees who are pregnant, who have recently given birth, 

who have returned to work after a period of maternity leave, or are breastfeeding. 

We readily seek to protect a mother’s right to breastfeed, and accept our legal 

obligations to breastfeeding mothers under the equality act 2010. We aim to 

promote and support breastfeeding by providing all possible support and facilities 

to female employees who are pregnant or planning to return to work following 

maternity leave, and assist their transition back to work. 

 
We recognise that there are benefits to the organisation  by supporting female 

employees to breastfeeding, which include: 

• Reduced absenteeism due to child sickness (breastfed babies are generally 

healthier)  

• Increased staff morale and loyalty, and a subsequently higher rate of return 

to work and retention of employees  

• Lower recruitment and training costs 

• Reduced incidence of postnatal depression, and potential long term absence 

from work   

• An added incentive to offer potential employees 

 

(insert name of employer) has adopted this policy in order to fully support a 

mother’s choice to return to work or study and continue to provide breast milk for 

her infant. 

 

INTRODUCTION 



 

Breastfeeding policy: Return to work or study/Potterj/Dec2012 2 

 

 

 

 

Where an employee is planning to return to work or study, following the birth of 
her child and wishes to continue breastfeeding, it is the employee’s responsibility to 
inform their manager in writing before they return to work/study that they wish to 
express milk during their working day.  This should include any request for a change 
in working arrangements.  Any new arrangement should be negotiated and agreed 
between the staff member and their line manager on an individual basis, which meets 
the needs of both the woman and the organisation. 

The manager should then carry out a risk assessment to assess if there are any risks 
to her health and safety. It is an on-going duty to assess and address risks to 
breastfeeding mothers where they may be affected by hazards that arise from 
processes, working conditions, or physical, biological or chemical agents. This duty 
applies for as long as the mother chooses to breastfeed/express milk. 

 

 

 

 

 

 

 

 

It is the employee’s responsibility to inform their manager in writing that they wish 
to express breastmilk during their working hours, so that the necessary risk 
assessment can be carried out and discussions about adjustments in the workplace 
carried out.   

� The employee will provide their own equipment to express breastmilk and is 
responsible  for its safe storage  

� Containers of expressed breastmilk should be clearly labelled with the 
employees name, date/time/content 

� Breastmilk can be safely stored at the back of a domestic fridge (0-4 C) for 
up to 5 days. A cool bag can be used as a suitable alternative, as a short term 
measure, when there is limited/no access to a fridge.    

� The employee must ensure they are happy with the facilities available and 
display appropriate signage is on the door whilst in use. 

 

 

 

 

POLICY GUIDANCE 

RESPONSIBILITIES: 

Employee 
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It is an employer’s responsibility to ensure all employees are made aware of their 

rights provided under this policy as part of equality and diversity training. Newly 

appointed employees should be made aware of this policy during their induction 

programme in order to foster a positive attitude towards breastfeeding. 

 

It is the manager’s responsibility to carry out a risk assessment to determine if there 
are any risks to health and safety, and to negotiate an individualised return to work 
plan, which includes the provision of timely/extended breaks to express breastmilk.  

Once any adjustments have been made following the risk assessment, it is the 
responsibility of the manager to discuss available options for expressing breastmilk, 
and must ensure that the following suitable facilities are available.  

� Private clean, warm and comfortable environment to express breastmilk  

� Employee has access to room booking facilities, if not to ensure that 
someone will arrange suitable rooms on their behalf  

� Provide access to dishwashing facilities, an electric power point and space for 

storing an employee’s sterilising equipment. 

 
It is the manager’s responsibility to be discrete and ensure confidentiality for 
mothers who express breastmilk when the employee returns to work.  When the 
mother has returned to work and has access to room booking facilities, it is the 
employee’s responsibility to book appropriate rooms and to ensure they are happy 
with the facilities. 

 
 
 
 
 
 
 
This policy supports visitors to our organisation, in line with legislation; we welcome 

and encourage mothers who want to breastfeed their infant in all public access areas 

of our facilities. 

Visitors who would like to breastfeed privately may request to do so, and every 

effort will be made to accommodate their needs. A statement of support for visitors 

who wish to breastfeed will be clearly displayed in all public areas. 

 

RESPONSIBILITIES: 

Employers 

RESPONSIBILITIES: 

Corporate 


